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CORPORATE SOCIAL RESPONSIBILITY

Carporate Social Responsiddity (CSR) is undertaking the role of & *Corporate Citizen”. It ensures that the business
values and policies are aligned in such a way that it strikes a balance betwean impraving ang davelogng the
wealth of businass and contributing for bettermant of society in an effective manner.

With the growth of gur busingss, we andeavor fo assumea an avan greater rasporsibility fowards sur soziety and
stakehoiders, including employess. their families anc our business partners etc.

GGG is committed to both the sustairable business practices and its responsibilities as a corporate citizen, 'We
believe that the Carporate Social Respansibility is primarily about conducting business in a transparent and ethical
way that not oniv anhances value for all of our stakehnldars but also supports the averts that eahance the
wedibzing of the community.

The Corporate Social Responsibilities and guidelines for corporate govemance are steps in the right direction. The
customer relation 0 Is a gic busi philosophy and processes are rooted through ethical
practices.

GGG suppurts a claan envirgamant and motivates #s customers for this causa.

GGG also tries its level best that busmess activites af customer must be emvironment-riendly and not be
hazardous to that Society.

QUALITY MANAGEMENT SYSTEM

‘We are committed to ensure that the Ghani Giobal Glass becarne the industry leader in quality for every product
and servica it renders 1o all segmants that it serves.

We have created an anvironment in which every ampiayee is commutted o praviding the highest standard of
personal efficiency .

We ara carrying out our activities in & manngr which;

=3 lsag the 150 9007 qualily menagement systam 1o verify tha quality and continuous impravement of o
policies, procedures, work instructions and system, and

- Ensures that our products and sarvices satisfy the highest standards through the application of best practicas.

Al Szpont 2005 n



Environment Management System
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Ghani Glohal Glass!
commits fo minimize any advarsg
effect of its operation oo the enviranment

“Go green for a better tomorrow, go recycling”

1O 14001: 2004 Certified




THE PRODUCTS

NEUTRAL BOROSILICATE GLASS
USP TYPE - |

CAPAELE TO PROGUCE: SNIM - 38MM (outer dia), 0,450 - 150644 twall thizkness|

GLASS TUBING FOR AMPOULES

GLASS TUBING FOR VIALS

DIRECTORS’ REPORT

Decades of internal political disputes and low lewel
foreign  investment have led to slow growth

Unemployment was 6.0% In 2015, but tis falls to capture
the truz picture, because much of the economy is informal
M and underemployment remaine high. Pakistan's human

\ I dewalopment continues to lag behind mast of the regian.

The prasant government has since made modest progress By implementing fiscal and energy raforms, and in
December 2014 the IMF descrided Pakistan’s progress as breadly on track. Pakistan remains stuck in a low-income,
fow-growthy trap, with growdh sbout 4.2% during 2015 some marging! ncrease from 2014 which was 4.03%,
Whereas Bangladash has bean growing at over Bpc for the past few years while India and China have been able to
maindain average growth of Tpe in the last few years,

Palicy makers of the country need to address the long-standing issues related to the govesnment revenuves and the
electricity and natural gas sectors in arder to spur the econemic growt that will be ngcessary to amploy its growing
and rapidly urbanizing population, more than half of which is under 22. Other leng term challenges include expanding
ureastment i education and healthcare, adapting o the affects of climatic changas amt natural disastars, and
reducing dependance on the fareign denors,

Fakistan has been a relatively fast growing econamy in comparison to other developing countries but has fagged far
behind the dynamic economies of East Asia and China. The speed at which Pakistan successfully integrates into the
global peods, servicas, financial and fabor markets will determine the exent of benafit fo extarna! sector, I the
absence of both diversifications of exports in compasition as well as market the chances are that ather countries will
avertake us. The mindsat, focus and efforts of tha exporters in Pakistan have to underge a radical change whareby
aftention to labor productivity, efficiency within the firm and plant, aggressive market and research and development
should reglace the traditional made of locking to the government for concessions and subsidies. Supply of critical
nfrastructural facilities such as pewer, natural gas, pipelings and storage, roads and railways, urban mass fransit,
wiater supply and sewerage, ports and civil aviation have not kept pace with the growing demands of the industry
conmerea and ganeral public. Gevarnment, despite increased develepmeant expentilures, wauld not be able to meat
this demand in any meaningful way

Once the Gawadar Fort is fully operaticnal and fnked with the iransport neiwork of Central Asia Rapub%ics and China,
the accrual of additional Economic gains to Pakistan in the coming cecade shall be determined. The sooner this
nebwork, bacomes affactive and the Pak-China Eceaomic Corrider network, with Chinese invastment af USD46
Biltion, is completed the economy should be able to extract benefits of at least another 2 percentage point of GDP.
The on eing public and private investment projects such as construction of new ams and resenolrs, rehabilitaton
of canals, barrages and lining of water coursas | new pawer ganerations plants, Iran Pakistan gas pipefing, Liquefied
Matural Gas, oil refinery at Khalfa point, exiensive road netwerk in Baluchistan, news science and engineering
universities, up-gradation of the qualily of techaical amf vorativnal education, mass fransit systams in Karachi and
Lzhore, and ather peojects if completed on time would give a big boost to the ecoromy bridging some of the supply
demand gaps.
Aol Saport 2NG
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Pakistan's Stock Market has achieved enormous growth during the current fiscal year as demonstrated by a shamp
and impressive rise n KSE-100 ingex which was at the level of 28,344 at the end of last financial year and was closed
at 34,398 level by the end of June 2075,

Stability in law and order situation in the businass and finanzial hut of the country, successful operations against
terrorism, and somehaw capturing of the financial culprits of the nation have enlivened hape for some betterment in
1he econciy as weall.

Operations & Performance
Alhamdudillah your company has set up a brand new state-of-the-art glass tubing plant for manufacturing of glass
lubes.

Plant s equipged with brand new machinery imparted frem world renowned manufacturers of glass manufacturing
machinery from Italy, Japan, Germany, UK and China, Technical Know-How and Furnace Design of the plant is hased

on latest Evropean technelogy namely “Kimbel" having handsome experience and patent name in gfass Tubing field.

Praduction capacity of the plant is 24 toas per day and 8400 tens per annum on 350 days £ annwm basis. Plant
consists of two state-of-the-art glass tubing manufacturing lines to produce high quality European Standard tubing
glass,

Tubing Is used for manufacturing of Ampoules and Vials by the pharmaceutical industry itself and! or telng supplied
by the Ampoules and Vel manufacturers fo the Fharmaceutical Industry, In bath the cases Glass Tubing is used as
material to reshage as Ampoules and \ials.

Mter successiul commissioning by the European experts the plant s under trial run operstion and hopefully will
commence commercial praduction shoetly.

xpenses incurred and reflecting in peofit and loss account are of adminisirative nature along with merger expenses.
vever gue to better cash flow management thase axpensas have bean sat off with incame generated from bank

son of the key financlal results of your company for the year ended June 30, 2015 is as under:

its. Accordingly we managed to eam the profit Rs. 1.475 million against loss Rs. 0.481 million during last year,

Rupees in ‘000
e 2015 2014
Administrative exp 5, 266 435
Other eperating expanse 1,583 a3
Operaiing loss (6,849) 1529)
Qther income 4,234 5%
Taxation 4,409 0
Prafil/ loss aflar laxelion 14715 487}

Accordingly we have achizved eamings per share [EPS) Rs. 0.03 {2014: Rs. 0.01) if compared with the last year o
account of atarementioned factors.

Sales & Marketing
. At present, majoe share of the country's requirement Is met through imports from different
couniries, Your company has envisaged o catar the import as well &3 Iosal markat and will
. supply intematianal standard quality preduct with competitive prices.

' Your company has hired the sersices of a highly qualified and experienced team of
protessionals 1o market and sale the products. Athamduliiah we have recelved very positive
response from the market for supply of local high quality products.In addition ta local market
our team of professionals have planned to cater export busingss from SASRC, Middle East and
African countries

How is 2016 looking?

Alhamdudillah the maragement of your company & committed to the projected results, Customers are waiting for
praducts of your comgany and it is expected that impoet of glass fubing will be dscouraged and the country will 2ise
benefitted by saving in impart bill. After formal entry in the market we are seging planned business and aiso
expecting resistance from Importers. However we are cemmitied to be the most reliable suppier in the market
without compromising on quality end safety, Dur teams are committed to eur ambitian of becoming the racognized
Pakistan leader in our industry.

The country has been experiercing continuous energy cnisis, however, the situation is improving to some extent, To
overcome energy crisis GGG has been utilizing muttiple resources to ensure the continusty of praduction.

Overall economy seems to be on the right path afier impravement of lzw and order situation in the wake of mifitary
and rangers oparations. Governmant's conzenlration an ecancenic reforms, startup of Pak-China Ecorormic Corridar
profect and improvement in energy crisis will help improve the business activities.

Pay Out to the Shareholders

The management of your Company strongfy believes in passing on the retum of investrnent to their sharehaldess.
Howsewar pay oul Lo the sharaholters will be recormmendad on earmings of profit by the company through formal
business activities, “In Sha Allah”

Riba-Free Business
Alhamdulillzh at GGG all the business transactions and financial deeds are ensured in accordance with the SHARM.

Annal Rzpont 205



Safety, Health, Environment & Quality (SHEQ)
Safety first s the number ane abjective of Ghani Glebal Glass, I & incumbend upan the company and fhe
management fo ensurs that all the employess, customers and visitors coming to the site, go back to their families in
safe conditions. All the safety proprams, have been Installed, To ensure contingity in the safety programs a full irme
safety anginger is an baard wha ensuras that all tha safely aspects ingludng lenan, machings buildings, packing,
vehicles and siorage are met and taken care af,

Quality Management System
Ghanl Global Glass 1= highly facused on quality standards. Your company has adapted the warld's best quality
management system 150-9007:2008, Cedification of the system has been obtained from ward's known "LEAS",

Emvironmental Duality Management System

Ghani Global Glass is environmentally alive and is ensuring zar air, water and ground pollition, The company is
malitainling gardens and plants at the site 1o make the work place attractive and ghve combortatle environment ta the
employees, vistors and customers. Certification of the systam has hean abtained from word's known “LEAS™,

Human Resource

Devalopment of Human Rasources is one of the pricdity areas in Ghani Global Glass as the manapamsnt considers
hieman capital as the most precious asset of the Company. Ahamdulillah Ghand Global Glass has hired ighly
nqualified, experienced staf and all areas such as marketmg, plant operations, funace, quality assurance, finance and
corperate fave been covered.

Training and Development

To ensea the high standard of perfarnance, the GEG plans 10 conducts on-pob and rouls classroanm training
sessions, covering ooersfion and maintznance of plantequipments, quality assurance and contamination free
packing, on regular basls.

Customer Satisfaction
Ghani Global Glass is committed 1o have high locus on guality, envireniment and salety standards. n addition to
Lahora, your campany has selup marketing office in Karschi o the entire satisfaction of the customers,

Contribution to National Exchequer
During the year under review Ghani Global Glass has contributed Rs. 90.275 millicn {2014: Rs. 0.537 million) in
shape of taxes, duties and levias paid to cealral, peovincial govamment and lacal authorties.

Stalutory Auditers of the Company

Tha prasant auditors WS Rizwan & Company, Chartared Accountants retire and offer themsalves for
re-appointment. As supgested by the Audit Committee, the Board of Directors has recommended their
re-appaintment as auditoes of the Cosnpany far the yaar ending Jime 30,2015,

talf Retirement Benefit
gani Global Glass aperaies & fundad contributory Provident Fund Schame for its employees and condributions based
glaries of the employees are made to the fund on manthly basis.

i Libaas Textile Limited
gous appreval of merger scheme by the snarenolders of Libaas Tewdile Limited {LTL) and your company

in the extra-ordinary general mestings separately hald on 12 December 2015 the Honouraole Lahor
Lahoee sanctioned the scheme for merger  amalgamation of LTL with and into your cempany. The merps
eftectad fram 01 July 2014, Accardingly 2,000,000 ardicary shares of your camgany have been allot
sharehoiders of LTL in compliance with the swap rafio (01 share of Ghani Global Glass Limited against eve
shares o LTL) sanclioned by the Courl. Alhamdulilah 2l post-merger formalities have been successiully complel

Listing of Ghand Global Glass
After cormpletion of all farmalifies of the COG and the siock exchanges and issuance of shares to the sharenalders of
LTL, your compary wes foemally listed at Karachi and Lahore stock exchanges on 27 May 2015,

Share Price Trend
After formal listing, share price of Rz 10 each of your company cpened on May 27, 2015 at Bs. 15.00 and at ang
stage rose &5 high as Rs. 20,97 during June 2015 and cloged &t Rs, 18.74 a5 anJune 30,2075

Gompliance with the Gode of Corporate Governance
Ghani Global Glass has adopted the requirements of the code of Corporate Governance set ot by the Karachi Stock
Exchange In thelr Rule Book, relevant for the year ended June 30, 2015 and have been duly cemplied with.

Statement of Compliance with the Best Practices of Code of Corporate Governance
Tha Staterrant of Compliance with best praclices of Code of Corporate Govarnance is anneserd,

Gotle of Conduct

The board of Ghani Glokal Glass has adopied separate cade of conduct for its Seard of Dirsctars and the emplayees,
All concerns are mformed of these codes and are required to observe the rubes of conduct in relation to cusiomers,
suppligrs and ragulations,

Audit Cormmities

An audit committes of the Board hias hesn in exstence in acoordance with the Coge of Comporate Govemance.The
Audit Commitice has its terms of reference which were determined by the Board of Directars in ascordance with the
miEdelines provided in the Listing Ragulatians.

Attar formal listing rorm 27 May 2015, one meating of the audil cormmities was feld dusng the year endod June
30,2015,

Relations with Stakeholder

Ghani Global Glass is committed to establizhing mutuatly bensficial relations with all suppliers, bankers, emplayaes,
slock exchanges, SECP and olher busness pariness of the Company. Mhamdulifah guring e period unsar review
refatinns with all stakeholders remained cordial,

Corporate Social Responsibility

GGG is commitied to both sustainable business practices and its responsiilities as a corporate citizen. 'We believe
that Carporate Sosial Responsibility & primarity abaut candecling business in a ransparent and athical way that not
only enhances value of all of our stakeholders but also gives support to the events that enhance the well-being of the
Oty

Your comgany has estadlished Corporate Social Responsibility and guidelines for corporate gavernance. Custamer
refafion mansgement is astrateqic business philesaphy and processes will be ansured o be rosded thrauoh the
ethical practice.

Amyal Bapord 200G 1



GGG also supports 2 clean environment and shall motivate its customers for this cause. GGG shall fry its level best
that business activities of customers must be environment-friendly and not be hazardous to the society.

Ghani Global Glass endeavors to be a trusted corporate entity and fulfills the responsibslity towards the envircnment
and society In general.

Board of Directors
The prasant board of directors has been elected undar section 178 of the Companies Ordinance, 1984 in the annual
general meeting held on October 31, 2014 far a term of three years commencing from October 31, 2014,

Campasition of the present board of directors is as under;

Independent director i}
Hon-Executive direciors 06
Executive directors -

Total number of directors a7

The Chairman beard of directees Is among the non-executive duectors.

The Beard of Directors, have responsibility to independently and transparentty monitar the perfarmance of the
camgany and take siralenic decisions o achiave sustainable growlh in the company value.

A written notice af the toard meeting along with warking papers was sent o the members seven days before
meetings. A total of five meetings of the Board of Diractars were held during the year ended June 30, 2015,
n

<,
The sttendance of the board members' is as followes:

Name of the Director No. of meeting attended
Masroor Ahmad Khan 05
Aligue Anmad Khan 05
Hafz Faroog Ahmad 05

Rabéa Atque a4
Saira Farpaq 03
Farzand All 05
ir Aimad 05

ed on 19 September 2015, To (il the casual vacancy, Mian Zahid Said has been appointed as Indegencent
with gffect fram 22 Septermbzr 2015,

Remunerations to the CEQ
During the year under review, no remuneratica has been paid ta the CEO of the Company.

Corparate and financial framework
In complianca with the coda of Corporale Governance, we give slatement of Corporale and financial repardi
framework;

The financiz! statements together with the notes therzon have teen drawn up by the management in conformity
with the companies Ordinance, 1984, These statements prasant fairly the Company's state of affairs, the resuit of
ils uperations, cash flow and changes in aquity,

Proper books af account have been maintained by the company.

Approgriate accounting palicles have conssstentty apphied In the peeparation of financial statements and
avcounting estimates are based an reasoaable and prudent judament,

Intarnational Accouriting Standards, &s applicable in Pakistan, have bren lolleed in the preparabian of financial
statemants ant any departure thera from has been adequately disclosed

The systern of intermal control is sound in design and has been effectively implemerted ard monitorer,

There ara no significant doutilts upon tha company’s ability to coatinus as & guing concern

There has hegn na material departure fram the best practices of Corparate Goveenance, as detalled in the listing
requiations,

There has bean no departurg from the best prctices of fransfer pricing.

Informatica about taxes and levies is given in the notes of accaunts.

The value of investments and bank balances In respect of staff retirement benefits.

Provident Fund Rs. 6.313 milkon (2014:83. NIL).

Pattern of shareholding under code of corporate governance

A statement of the pattem of shareholng of certain class of shareholders as at June 30, 2015, whose disclosure is
requirad under the reporting framewark, is includad in the annexed shareholder’s information,

Post balance sheel events

No material changes or commitments &ffecting the financial pesition of the compary have occurred between the end
of financial year of the company and date of this repert except commencement of trial run operation By the company.

Al fepant 205 2
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CODE OF CONDUCT

Ghand Globzl Glass Limited (the Company) ks engaged in the manufacturing international quality Giass tusing
and import substitule with the objactive ta achieve sustainable proguctivity, profitabilily and high slandards
of safety, occupations! health and environmental care, This entails human resource development, enhancing
value addition, implementing conservaticn measures and grewdh by up-graduation aed additien of newer
peneration tachnologies.

The Carmpany requings all its Board Membess and Ermplyaes o act within the autharity conferrad upoen them
and in the best interests af the Comgany and observe all the Company’s policies and procedures as well as
refavant laws and regulations, as are agplicable in individual capacity or otherwise, but nat limited 1o the
corporats value, business principles and the acceptabls and unacceptable behavior ersinafter called the
Company'e Code of Canduct) embadied In this document.

The Company believes that the cradibility, goodwall &nd repute eamed over the year by the Group can be
maintained lhrowgh coatinead conviction in our corporale values of hanesty, justics, integrity and respect lor
people. The Company strongly promates trust, openness, teamwork and professionzlism in its entire
business activities.

= The business principles are derived from the agove stated corporate values and are applied fo all facets of
busingss hrough well-eslablished procedurgs. These procedures deling behavior expacied Irom aach
employze in the discharge of histhar resporsibility.

Ghani Global Glass recognizes following obligafions, which need to be discharged with Dest efforts,
commitment and eficiency:

o Safaguarding of sharsholders' interest and a suitabla return on equity.
o Service customers by peoviding product, which affer value in terms of price, quality, safety and
environment impect,

o Respect human rights, provide cangenial working envisanment, offer competitive terms of employment,

dewelop human resource and be an egqual oppostunity employer,
o Seek mutually beneficial business relationship with contractors, suppliers and investment partners.

= The Company believes fat profit is essential for business sunival, It is 8 messure of efficiency and the
value that the customer glaces on products and services produced by the Company.

# The Company requires honesty and fairmess in all aspects of its business and in its relationships with all
Thoge with whim il does business. The d@irect of indirect aller, payment, soliciting and accegting of bribe in
any farm is undesirabls

* The Compary is fully committed ta refiability and sccurary of financial siatamant and transparency of
transactions in accordance with established procadures and practices.

= The Company daes nat supgort any political party or coniriutz funds to groups having political interests.
The Company will hewever, pramate (ts legitimate business interests through trade associations.

Amnyal Bapod 2006
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The Company will however, promiote its legitirmate business interests throwgh trade associations.

= The Gompany, consistent with its commitments to sustainable developments, has a systematic approach
b e management of health, safety and enviranment.

# Thex Camgary &5 committed to obeame laws of Pakistan and |s fully aware of its social responsibility. i
wanlld assist he commanity in activilies such as education, sparts, amvironment presanation, raining
programs, skifl development and emplayment within the parameters of its commercial objectives.

# The Company supporis frea market systam, 1t seaks to compete fairly and sthically within the framework
of applicable competition laws in the country. The Company will not stop others from campeting freehy with
it

= In wigw of Whe critical impartance of its business and impact on mational ecanomy, he Geanpany provides
all ralevant information abowt its activities to legitimate intsrested parties, subjsct to any overriding
canstiaints of confidentiatity and cost.

= The company requires all its board memiers and employees to essentally avoid conflict of interest
betwean privale financial andéor ofher activities and their pralessional rele in the condust of company
hsingss,

= Ho foasd member ar employes shall in &ny manner disclse o any gerson or cause disclosure of any
information ar documents, official or eiherwise, relating fo the company, except those published, and
unless hedsha is authorized by the management.

= Al papers, beaks, drawings, sketehes, pholographs, decuments and similar papess cantaining analyss,
formulas, nates or infarmafion relafing to the company’s business affairs or opsrations shall always be
treated as the campany property, whether prepared by the emgloyee or atherwise and no employee shall
b parmitled bo carry any of thase oulsics business prameses unkss specifically autharizad to do so by the
management.

* The company’s propery, fimds facilities and senices must be used anly for autharized purpasas

= The bioard members ar amployaes of the company specifically thase coming in direct confact with the
vendors doing or seeking to do business with the Company shall not receive favours or incur obligations. in
case any canlraclonsupian 10 have business relalions with the company happen Lo be a relalive of an
official who is entrusted the responsibifity of apening’svalustion'awssd of supplycontract b or with
execution or ceriification of material/services, hefshe shall immediately bring the fact to the notice of Chict
Executive Dficar who may enfrust the respansibility fo ansther,

= Each employes shall devols has Tull time and energy exslugively 10 the busingss and interasts of he
mgary. | particular, no employes (ncluding these on leave) unless othenwise permitied by the
pary, shall directly or Indirectly engage in any eihes profession or tusiness o enter the services of or
Ioged in any capacity far any purpose whatseaver and for ary part of his fime by any athar parsan,

governrment depastment, firm or company and for shall not have any private financial dealing with any othe
parsars oo firms having business ralzlions with the company for safa or perchasa of any materal or
equipment oo supply of labour or far any other purpess. Every employee shall hold himself m readiness to
perferm any duties reguired of him by his/her superioes to the bast of his/her ability.

# Mo board member or emploves of the Corapany shall, directly or indrectly, deal in the shares of the
Company in anmy rmanner during the closed pariod, as datesmined and informed by the Companmy.

= Mo brard member or empleyee af tha Company shall practice nssder trading.

Without prefudics to ary penel action defined in any statute, as applicable, against any kind of
man-complisncefialations, non complianse with the Companmy's Code of Conduct may expasa the parsan
imeotved to disciplinany aclions as Company's rules and'or as determined by the management or the Baard of
Diraclars, a5 the case may be, on casa 1o casa basis,

0n befeli of the Board of Directors
! s

Atioue ghimad Khan
Chairman

Al Bapoet G

24



STATEMENT OF COMPLIANCE WITH CODE

OF CORPORATE GOVERNANCE

FOR THE YEAR ENDED ON 30 JUNE 2015
This statement Is beig peesented to comply with the Code of Corpoeate Govemance (CCG) contalned In
regulation Mo, 5.19.23 of Karachi Stock Exchanga Rule Book and Chapter XIII of listing requlation of Lakare
Stock Exchange for the purpose of establishing a framework of good governance, whereby a listed company
i managad in compliance with the best practices of corporale govermance.
The campany fias applied the principies contained In the CCG in the follwing mannes:

1. The company encourages representation of independent non-executive directors and direcioes
representing minarily inleresls on its board of diraclors. AL present the beard inclixles:

Categary
Independent Director
Hon- Exccutive Directors

The independent director meets the criteria of independence as contained in the Code.

2. The directors have confirmed that none of them is serving as a director on more than seven listed
comgpames, intluding this campany {excluding the listed subsidiaries af listed hoiding companies whera
applicable).

w

Al tha resident directors of the company are registered as taxpayers and nong of tham has gefaulted in
payment of any loan ta a banking company, a DFI or an NBFI or, being a memaer of a stock exchange,
has been declared as a defawdter by that slock exchange.

-

A casual vacancy on the board is filled up by the directors within B0 days.

o

The company has prepared & “Code of Conduct” and has ensured that appropniate steps have been taken
to desseminate if thraghowt the campany alorg with its supparting pelicies and proceduras.

o

The board has developed a vision'mission statement, overall corporate strategy and significant policies of
the compzny, A completa recoed of particidars of significant policies slong with the datas on which they
were appraved or amended has been maintained.

! the powers of the board have been duly exercisad and decisions on matenal transactions, including
ointment and determination of remuneration and terms and ceaditions of emplayment of the CEC,
xecutive and non-executive directars, have been taken by the board/shareholders.

~

©

—
&
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. The meetings of the board werz presided over by the Chairman and, i his absence, by a director elected

Ly the baard for this porpose and the board met at iast once in every quartee. 'Written nobces of the
baard meetings, along with agenda and working papers, were circulated at least seven days before the
meetings. The minutes of the meetings were appropriately recorded and circulated.

. Al the Directoes on the Board are well conversant with the listing regulations, legal requirements and

eperational imperatives of the company, and as such are fully aware af thair dities and respeasitilitas.
The Board arranged training program for one of its directors.

. The Board has approved appointment of CFO, Company Secretary and Head of Internal Audit, including

thelr remuneration and terms & conditions of employment.

. The girzctors” report for this year has been prapared in compliance with the requiraments of the CCG and

fully describes the sallent matters required to be disclosed.

. The financial statements of the comparny were duly endersed by CEO and CFO before approval of the

baard.

. The directars, CEC and exacitives do not nold any interest in the sharas of the company other than that

disclosed in the pattem of shareholding.

. The company has complied with all the corporate and fmancial raporing requirements of the CCG.

The beard has larmed an Audit Commitiea. It comprisas thrae members, af whom two directoes are
non-exgcutive and ong is independent.

The mestings of the audit commities wera heki at keast ance every quarter prior fo approve! of inferim
and final results of the company and &s required by the CCG. The terms of reference of the committee
have bisea Tormed and adased Lo the comenittae foae compliance.,

- The beard has formed an HE and Remunesation Committee. It comprises four members of whom ane

director is exacutive, two are non-executive and onz is indepandent,

. The board has set up an affecliva inteenal @it lunction! o has oulsourced the intarmat audit funclion

managed by suitably qualified and experiencad personnzl who are conversant with the policies and
pracedures of the company.

. The statutory auditors of the company have confirmed that they have been given a satisfactory rating

under the guality control review program of the ICAP, thal they ar any of the partnars of the firm, their
spouses and minor children do net hold shares of the company and that the firm and all #s partners are
in camglance with International Federation of Accountants (IFAC) guidelines on cade of ethics as adopted
by the ICAP.

Ay Report 2005 o
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Chartered Accountants

REVIEW REPORT TO THE MEMBERS

200, The statutary awditors or the persons assaciated with them have not been appainted te providing ather

sarvices exgepd in accordance with the listing regulatians and the auditers hase canfirmed (hat they have ON THE STATEMENT OF COMPLIANCE WITH THE
abserved IFAC quinelines in this regard CODE OF CORPORATE GOVERNANCE
21, The “glosed pariod’, prioe to the annoancamant of imterimdingl resulls, and business decisions, which
may materally affect the market price of company's secunties, was delermined and intimated to e have reviewed the Statement of Complance {the Statement) with the best practices contained in the Cade of
directors, employees and stock exchangels). Carporate Governance the Goge) for the year ended 30 June 2015 prepared by the Board of Directors of GHANI
GLOBAL GLASS LIMITED ithe Compary} comply with the requlations of the respactive Stock Exchanges, where
22 Materizl'price sensitive informatan fas been disseminated among 2l masket participants at once the Company i liged.

through siock exchange(s).
The responsibility for compliance with the Code is that of the Beard of Disectors of Company. Our resporesibility s
23. We confirm that all athar matarial principles enshrined in the COG have bean complied with. o review, to extant where such compliance can objectively be verified, whether the Statement reflects the
status of the Company's compliance with the provisions of the Code and repart if It does not, A review |s limited
prirnarify by inquirias of tha Company personnel and reviaw of warious docurments prepared by tha Company fo
comply with the coda.

Az part of our audit of financial stetements we &2 required to abtain an understanding of the sccounting and

On hehalf of the Board of Directors Inteal control systems sufficint to plan the audit and develop an effective’s audit approach. We have nat carried
out any spacial raviaw of the intsrmal conteal systems fo enable us ta axpress an opmian a5 o whethar the Bard's
bt v staternert on internal control covers all controls and the effectiveness of such intemal contros.
W {
N, - Further, Listing Regulations af Karachi Stock Exchange requires the Company fo place before the Board
Lahara IATIOUE AHBAD KHAN) of Directors for thelr considerstion and  approvel, related party ransactions  distinguishing  between

Ocloger 03, 2015, Chairman fransactions  camisd ot on ferms  equivalent to those that prevail in arm's  length transactiors and
tranzactions which are not executed at arm's lenpth price, recoeding propes justification for using such
altarmate  pricing mechanism.  Futher, all such ansactions ara also required 10 bBe separalely  placed
before the gudit commities. We are only required and heve ensured compliancs requirement to fhe extent
of appraval of related pary fransactions by the Board Directors and placement of such transactions before
the audit commities. We have nat carried out any procadurss fo determine whather the related party
franzactions were undertaken at axm's length price of not

Based on our review, nothing has come ta cur attention which causes us to belizve that the Statement does nat
apprapriately reflect the Company's compliance, In all material respects, with the best practices contained in the
Code for the year endad 30 June 2015.
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TERMS OF REFERENCE OF THE
AUDIT COMMITTEE

The Board has constituted a fully functanzl Audt Commitiee. The features of the terms of reference af the
Committes in aecordancs with the Coda of Comparate Govermance ang as follaws;

a) Delarrvination of apprepriate measures lo salguand the company’s assals;
o) Rewiew of preliminary anneuncements of results prios to publication;

¢} Review of quarterly, haif-yearly and annual financial statements of the company, prior to their aproval by the
Brard ol Direclars, Tocusing on:

= maar judgmental areas;
& significant adjustments resulting from the audit;
+ the nging concam assumption;

= any changes in accounting policies and practices,

cornplianca with applicable actounting standards;

=« complianca wilh Esting requiations and olher statutory and regulatory reguirements; and

significant related party transactions

d

Faililating he extarnal awdil and discussion wilh the extarmal aud@lors of majr cbservabions arising Iram Lha

interim and fina! avdits and any matier that the uditers may wish to highlight {in the absence of management,

wihese necassany;

2

Fewiew of management |etter issved by external cuditors and managements respanse therets;

i Ensuring coordination batween the internal and external auditors;

g) Beview of the scope end exient of internal audit aad ensuring thal 1he internal awdit funciion has adequate

resources and is appropriately placed;

Censideration of major findings of internal investigations of activities characterized by frawd, corruption and
Lse of power and management's responge thedate;

1 Ascartaining hal e intarmal conbrod systermns including financial and eperational cantrals, aceomling syslams
for fimesy and appraprizte racarding of purchases and sales, receipts and payments, assats and liabilities and
repiorting stractun are adequate and affective;

1 Review of company's statement an inlarnal cantral systems prior to endoesement by the Board of Direclors and
internal audit reports:

&) Instituting special projects, value for meney studies or other investigations on any matter specified by the Beard
of Directors, in consuliafion with the Chigl Execulive and fo consider remittance of any matter fo the external
auditors or to any other extamzl body;

1| Determination of compliznce with relevant statutory requirements;

) Monitoeing compliance with e best practices of corporale govarmance and igantiication of signiticant
viglations thereaf;

n) Coensiderztion of zny other isswe or matter as may be assigned by the Board of Directors; and

o} Recommend fo the Board of Directors the appaintment of exdernal auditors, their removal, audit fees, the
provision by the extemal auditars of any serice fo the company in zddifion b audit of its financizl siztements,

Ayl Bepad 200G N



TERMS OF REFERENCE OF SIX YEARS AT A GLANCE
HUMAN RESOURCE AND
REMUNERATION (HR&R) COMMITTEE

2015 24 2013 202
Profit and Loss Account
Administrative and qeneral epenses  (5.265,505) (58, T (397 402) 1518,154;

The Board adopted the responsiblities contained @ clause (o of the Code 2012 fram {1} 10 (iv) as the Terms of (IENEr COEMATNG SUPEnsas - {3,156 )] fa5a)
Reference [TOR) of the HRSR Cammittee,
Other incorme 4,233,650 52375 466,585 A07 028 1,717 a7
The commiftea shall ba rezpansible for:
Provisicn for tasation 4,400 434 - [ ] -
i} recommending human resaurce management policies 1o the baard; Pritits (s after tawation 1,475,041 (4811, 534} 6,165 111 587 B, (153 812,125
Eerring per sharg- basic and diluted 003 {0.02) 000 0.00 {0.02) 003
iiy recommending to the board the selection, evalsation, compensation (including retirement benefits) and
Succassion planning of the CEO, Balance Sheat
Share Gapital SI00I00I0 450000000 FI0O0000 0000000 S10,000,000 300,030,000
iify recomrmanding bo the board the salection, avaluation, compensation fincluding retirement henafits) of Chiet Sharehnlders Equity AANSETEE ABR0P Y PADSFRERE POBS0BF1T G000%5304 POGT44557

Executive ificer, Working Directonis), Company Secretary, and Head of Internal Sudit; and
Fixed dezets incuding inprocess 1006509355 394943895 203492770 2084008026 300733112 290529681

v consideration and approval on recommendations of CED an such matters for key management positions who Current Assels T2E2ETA 161854200 1EETEFZ 1262 4B 785918 550,380
report ta the CEO ar MDD,
Current Lsaniliies 141 R RS E L 26,140 991,354 as0,921 #6674

Ayl Bepod 21tk 3
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